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Title VII
Disparate
Treatment in
Court

Prima facie case

Employer’s rebuttal

!

Plaintiff’s rebuttal

Employer’s re-rebuttal

Yes- based on

& Facial policy
& Direct evidence
& Circumstantial evidence

€ BFOQ

& Legitimate, Nondiscriminatory reason(s)

€ Reasonis a pretext for discrimination
€ Dual/Mixed motive (motivating factor)

€ Would have made the same decision
even without the illegal intent/motive

& Declaratory relief
& Attorney’s Fee
€ Compensatory damages
€ Punitive damages
€ Reinstatement/ hiring...
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